
 
 
REMUNERATION POLICY OF DIRECTORS, KMPS AND OTHER EMPLOYEES 
 
This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of 
the Companies Act, 2013 (“Act”) and Regulation 19(4) read with Part D of Schedule II of the 
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 
Regulations, 2015 (“Listing Regulations”).  In case of any inconsistency between the provisions 
of law and this remuneration policy, the provisions of the law shall prevail and the Company 
shall abide by the applicable law. While formulating this Policy, the Nomination and 
Remuneration Committee ("NRC") has considered the factors laid down under Section 178(4) 
of the Act, which are as under: 
 

a. the level and composition of remuneration is reasonable and sufficient to attract, retain 
and motivate Directors and Key Managerial Personnel of the quality required to run the 
Company successfully; 

b. relationship of remuneration to performance is clear and meets appropriate performance 
benchmarks; and 

 
Key principles governing this remuneration policy are as follows: 
 
Remuneration for Independent Directors and Non-Independent Non-Executive 
Directors 
 
Overall remuneration should be reflective of the size of the Company, complexity of the 
sector/industry/company’s operations and the company’s capacity to pay the remuneration. 
   
Independent Directors ("ID") and Non-Independent Non-Executive Directors ("NED") may be 
paid sitting fees (for attending the meetings of the Board and of committees of which they 
may be members) and commission within regulatory limits.  
 
Within the parameters prescribed by law, the payment of sitting fees and commission will be 
recommended by the NRC and approved by the Board. 
 
Remuneration for Managing Director (MD)/Executive Directors (EDs)/KMP/rest of 
the employees 
 
The extent of overall remuneration should be sufficient to attract and retain talented and 
qualified individuals suitable for every role. Hence remuneration should be: 
 
• Market competitive (market for every role is defined as companies from which the 

Company attracts talent or companies to which the Company loses talent), 
 
• Based on the role played by the individual in managing the Company including 

responding to the challenges faced by the Company, 
 
• Reflective of size of the Company, complexity of the sector/industry/company’s 

operations and the Company’s capacity to pay, 
 

 



 
 
 
 
Review of the Policy 
 
This Policy will be reviewed and reassessed by the NRC as and when required and appropriate 
recommendations shall be made to the Board to update this Policy based on changes that 
may be brought about due to any regulatory amendments or otherwise. 
 
Compliance Responsibility 
 
Compliance of this Policy shall be the responsibility of the Managing Director or Manager of 
the Company. 
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